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The reason we observe 
teachers, gather student 
growth data, give feedback 
and discuss practice is to 
improve the learning of our 
students. 

North Carolina Educator Evaluation 
System 
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Addition of Student Growth 

Standards 6 and 8 are measures of 

 Growth 
 

The amount of progress that students 
make over the course of the year or 

semester 

EVAAS is the State Board of 
Education-approved growth model 

 
 



EVAAS 

Measuring Student Growth 
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Key Point 

In 2012-13, 40,812 teachers received Standard 6 
ratings based on their individual growth value 
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1st Status 

What are human 
capital decisions? 
 
The State Board of 
Education will require 
teachers who are “in 
need of improvement” 
to be placed on 
monitored or directed 
growth plans 

} First Status 
provided for 
information 
only 
 
Second and 
Third Status 
used in 
human capital 
decisions* 

} First and 
Second 
Status used 
in human 
capital 
decisions* 
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Status High-Level Time Line 

How is the status determined… 
When 2012-13 is Year One? When 2013-14 is Year One? When 2014-15 is Year One? 

First Status: 
Ratings on Standards 1 – 5 in 2014-15 + Average of 
Strongest Two Years of Student Growth Data from 
2012-13, 2013-14 and 2014-15 

First Status: 
Ratings on Standards 1 – 5 in 2015-16 + 
Average of Student Growth Data from 2013-
14, 2014-15 and 2015-16 

First Status: 
Ratings on Standards 1 – 5 in 2016-17 + 
Average of Student Growth Data from 
2014-15, 2015-16 and 2016-17 

Second Status: 
Ratings on Standards 1 – 5 in 2015-16 + Average of 
Student Growth Data from 2013-14, 2014-15 and 
2015-16 

Second Status: 
Ratings on Standards 1 – 5 in 2016-17 + 
Average of Student Growth Data from 2014-
15, 2015-16 and 2016-17 
 

Third Status: 
Ratings on Standards 1 – 5 in 2016-17 + Average of 
Student Growth Data from 2014-15, 2015-16 and 
2016-17 
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Analysis of Student Work 
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What Does Educator Effectiveness 
Mean for Our Students? 

• Two groups of students captured: 
• Younger Cohort: began Grade 5 in SY 2010-11 
• Older Cohort: began Grade 6 in SY 2010-11 

Low1 High2 

Younger 
Math 1935 1825 

Reading 184 221 

Older 
Math 1560 1547 

Reading 183 301 
1Students in the “Low Growth” category have consecutive years of teachers in the Does Not Meet Expected Growth category 
2Students in the “High Growth” category have consecutive years of teachers in the Exceeds Expected Growth category 











What this tells us: 
Teaching matters in 
the lives of students. 



NC Evaluation 



What this tells us: 
Having data around 
teaching outcomes  
may impact student 
outcomes. 



 
 

Questions? 
 

Learn more at  
http://www.ncpublicschools.org/effectiveness-model/ 
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